Pt. 805

meeting, or a portion thereof, was held,
whichever occurs later.

PART 805—EMPLOYEE
RESPONSIBILITIES AND CONDUCT

Sec.

805.735-1

805.735-2

805.735-3 Policy.

805.735-4 Financial
and employees.

805.735-6 Receipt of gifts, entertainment,
and favors by Members or employees.

805.735-6 Misuse of information by Members
and employees.

805.735-7 Outside activities of Members and
employees.

805.735-8 Employment of family members in
transportation and related enterprises.

805.735-9 Use of Government property.

805.735-10 Member and employee indebted-
ness.

805.735-11 Gambling, betting, and lotteries.

805.735-12 Coercion.

805.735-13 Conduct prejudicial to the Gov-
ernment.

805.735-14 Specific regulations for special
Government employees.

805.735-156 Miscellaneous statutory provi-
sions.

805.735-16 Statements of employment and fi-
nancial interests.

805.735-17 Supplementary statements.

805.735-18 Interests of employees’ relatives.

805.735-19 Information not known by em-
ployees.

805.735-20 Information not required of em-
ployees.

805.735-21 Confidentiality of statements.

805.735-22 Effect of statements on other re-
quirements.

805.735-23 Submission of statements by spe-
cial Government employees.

805.735-24 Review of financial statements.

805.735-256 Publication and interpretation.

805.735-26 Employee’s complaint on filing
requirements.

805.735-27 Disciplinary or remedial action.

APPENDIX I TO PART 805—MISCELLANEOUS
STATUTORY PROVISIONS

APPENDIX II TO PART 805—EMPLOYEES RE-
QUIRED TO SUBMIT STATEMENTS

AUTHORITY: E.O. 11222 of May 8, 1965, 30 FR
6469, 3 CFR 1965 Supp.; 5 CFR 735.101 et seq.,
and 5 CFR 735.404.

SOURCE: 40 FR 30239, July 17, 1975, unless
otherwise noted.

§805.735-1 Purpose.

This part sets forth the standards of
ethical and other conduct required of
all Board Members and employees, in
implementation of Executive Order

Purpose.
Definitions.

interests of Members

49 CFR Ch. VIII (10-1-01 Edition)

11222, May 8, 1965 (30 FR 6469), and part
735 of the Civil Service Commission
Regulations adopted pursuant thereto
(5 CFR part 735). It also contains ref-
erences to the several applicable stat-
utes governing employee conduct, par-
ticularly Pub. L. 87-849, 76 Stat. 119 (18
U.S.C. 201 et seq.), and the ‘“‘Code of
Ethics for Government Service,”” House
Concurrent Resolution 175, 85th Con-
gress, 2d Session (72 Stat. B12).

§805.735-2 Definitions.

As used in this part.

Ezxecutive order means Executive
Order 11222 of May 8, 1965 (30 FR 6469).

Members and employees means the
Board Members and employees of the
National Transportation Safety Board
(Board) and active duty officers or en-
listed members of the Armed Forces
detailed to the Board, but does not in-
clude special Government employees.

Person means an individual, a cor-
poration, a company, an association, a
firm, a partnership, a society, a joint
stock company, or any other organiza-
tion or institution.

Special Government employee means an
employee of the Board who is retained,
designated, appointed, or employed to
perform temporary duties, with or
without compensation, for a period not
to exceed 120 days during any period of
365 consecutive days, on either a full-
time or intermittent basis.

[54 FR 10332, Mar. 13, 1989]

§805.735-3 Policy.

(a) The maintenance of unusually
high standards of honesty, integrity,
impartiality, and conduct by its Mem-
bers and employees and special Govern-
ment employees is essential to assure
the proper performance of the Board’s
business and the maintenance of con-
fidence by citizens in their Govern-
ment. Therefore, the Board requires
that its Members and employees and
special Government employees adhere
strictly to the highest standard of eth-
ical conduct in all of their social, busi-
ness, political and other off-the-job ac-
tivities, relationships, and interests, as
well as in their official actions.

(b) All Members and employees and
special Government employees shall
avoid situations which might result in
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actual or apparent misconduct or con-
flicts of interest.

(c) Members and employees shall
avoid any action, whether or not spe-
cifically prohibited by the regulations
in this part which might result in, or
create the appearance of:

(1) Using public office for private
gain;

(2) Giving preferential treatment to
any person;

(3) Impeding Government efficiency
or economy;

(4) Losing complete independence or
impartiality;

(6) Making a Government decision
outside official channels; or

(6) Affecting adversely the confidence
of the public in the integrity of the
Government.

§805.735-4 Financial interests of Mem-
bers and employees.

(a) A Member or employee shall not:

(1) Have direct or indirect financial
interests which conflict, or appear to
conflict, with his assigned duties and
responsibilities within the Board; or

(2) Engage in, directly or indirectly,
a financial transaction as a result of,
or primarily relying on, information
obtained through his employment by
the Board.

(b) This section does not preclude a
Member or an employee from having a
financial interest or engaging in finan-
cial transactions to the same extent as
a private citizen not employed by the
Government, so long as it is not pro-
hibited by law, the Executive Order, 5
CFR part 735, or the regulations in this
part.

§805.735-5 Receipt of gifts, entertain-
ment, and favors by Members or
employees.

(a) Except as provided in paragraphs
(b) and (g) of this section, a Member or
employee shall not solicit or accept, di-
rectly or indirectly, any gift, gratuity,
favor, entertainment, loan, or any
other thing of monetary value, from a
person who:

(1) Has, or is seeking to obtain, con-
tractual or other business or financial
relations with the Board;

(2) Conducts operations or activities
that are subject to Board jurisdiction;
or

§805.735-5

(3) Has interests that may be sub-
stantially affected by the performance
or nonperformance of his official duty.

(b) The prohibitions of paragraph (a)
of this section do not apply to:

(1) Obvious family or personal rela-
tionships such as those between the
employee and his parents, children, or
spouse, when the circumstances make
it clear that those relationships rather
than the business of the persons con-
cerned are the motivating factors;

(2) Acceptance of food and refresh-
ments of nominal value on infrequent
occasions in the ordinary course of a
luncheon or dinner meeting, other
meetings, or inspection tours where a
Member or employee may properly be
in attendance;

(3) Acceptance of unsolicited adver-
tising or promotional material, such as
pens, pencils, note pads, calendars, and
other items of nominal intrinsic value;

(4) Acceptance of loans from banks or
other financial institutions on cus-
tomary terms to finance proper and
usual activities of employees, such as
home mortgage loans;

(6) Utilization by Members or em-
ployees of the services offered to the
public by any of the persons specified
in paragraph (a) of this section: Pro-
vided, That full value, as published in a
carrier’s tariffs, or as is customarily
charged to the public, is paid therefor;

(6) Carriage without charge by a car-
rier, of Members or employees engaged
in official duties, for safety purposes,
as provided for in the Civil Aeronautics
Board’s regulations;

(7) Acceptance of invitations, when
approved by the Chairman or the Man-
aging Director, with respect to meals
and accommodations when on official
business outside the continental
United States; where commercial ac-
commodations are unavailable or inap-
propriate; or where refusal of the offer
would be otherwise inappropriate in
light of all circumstances involved; and

(8) Acceptance of an invitation ad-
dressed to the Board, when approved by
the Chairman or the Managing Direc-
tor, by an employee (including, where
applicable, his wife or a member of his
immediate family), to participate in an
inaugural flight or similar ceremonial
event related to transportation, and
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